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De Blasio Signs Law Prohibiting Credit Checks
for Most Job Applicants

On Wednesday, May 6, 2015, New York City Mayor, Bill De Blasio, signed into law a bill (261-A)
that prohibits employers from using credit checks on most job applicants, citing the practice’s
tendency to have a disproportionate impact on minorities and low-income individuals. The new
legislation, as previously described by MCB on April 27, 2015 [New York City to Place Additional
Restrictions on Use of Credit Checks by Employers], makes it an unlawful discriminatory
practice for employers, labor unions, and employment agencies, except in limited circumstances, to
use an individual’s consumer credit history in making employment decisions. 

The law does exempt, however, a number of employment positions, including, but not limited to,
certain law enforcement and security positions, those privy to certain trade secrets or other
confidential or sensitive information, and those with control over funds valued at $10,000 or more.  

The law is scheduled to take effect on September 3, 2015. Employers who currently utilize credit
checks in relation to any type of employment decisions, or plan to do so in the future, must plan
ahead and prepare accordingly. Those employers who are not in compliance may face various
consequences, such as imposition of civil penalties/monetary fines. For appropriate guidance,
employers should speak with one of the attorneys in Martin Clearwater & Bell LLP’s Employment and
Labor Practice Group.

If you have any questions or concerns regarding employment law related questions, please contact
Greg Reilly at (212) 916-0920 or (973) 735-0578 or gregory.reilly@mcblaw.com or Adam Guttell
at (516) 222-8502 or adam.guttell@mcblaw.com.

For more information on MCB’s Employment and Labor Practice Group and its services, please
visit www.mcblaw.com.
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