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$15 Minimum Wage for Fast Food Employees in
New York on the Horizon 

On Wednesday, July 22, 2015, New York’s Fast Food
Wage Board approved a proposal to raise the
minimum wage for fast food workers in New York to
$15 an hour.

The Fast Food Wage Board was empaneled in May
2015 by State Labor Commissioner Mario Musolino,
at the behest of Governor Andrew Cuomo, to
investigate and make recommendations for an
increase in the minimum wage in the fast food
industry. The three-member Wage Board’s
recommendation was to  impose a $15/hour mini-
mum wage rate to be phased in through periodic
increments to take effect in New York City by Dec.
31, 2018 and the rest of the State by July 1, 2021.

Currently, the minimum wage for all New York State
employees is $8.75/hour. If the Fast Food Wage
Board’s proposal is implemented (which is expect-
ed), then for New York City fast food employees the
minimum wage would increase to $10.50 on Dec. 31,
2015, $12.00 on Dec. 31, 2016, $13.50 on Dec. 31,
2017, and $15.00 on Dec. 31, 2018.  With respect to
fast food employees in all other areas of the State,
however, the minimum wage would increase to $9.75
on Dec. 31, 2015, $10.75 on Dec. 31, 2016, $11.75
on Dec. 31, 2017, $12.75 on Dec. 31, 2018, $13.75
on Dec. 31, 2019, $14.50 on Dec. 31, 2020, and
$15.00 on July 1, 2021.

The proposal applies only to “Fast Food
Establishments,” which is defined as any
establishment in the State of New York serving food
or drink items: “(a) where patrons order or select

items and pay before eating and such items may be
consumed on the premises, taken out, or delivered to
the customer’s location; (b) which offers limited
service; (c) which is part of a chain; and (d) which is
one of thirty (30) or more establishments nationally,
including: (i) an integrated enterprise which owns or
operates thirty (30) or more such establishments in
the aggregate nationally; or (ii) an establishment
operated pursuant to a Franchise where the
Franchisor and the Franchisee(s) of such Franchisor
owns or operate thirty (30) or more such
establishments in the aggregate nationally.”

Once the Wage Board finalizes their report, the report
and recommendations can be published with a 15-day
public comment period to follow.  After the comment
period,  Labor Commissioner Mario Musolino can
then accept, change or reject the recommendations
and file a new wage order.

If you have any questions or concerns regarding
employment law related questions, please contact
Greg Reilly at (212) 916-0920 or
gregory.reilly@mcblaw.com or Adam Guttell at
(212) 916-0938 or adam.guttell@mcblaw.com. For
more information on MCB’s Employment and Labor
Practice Group and its services, please visit
www.mcblaw.com.
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