NEW YORK PAID FAMILY LEAVE (PFL)

Use this chart to determine your family leave requirements.

Has the individual worked at
least 20 hours a week for the last

26 consecutive weeks
_ OR —

Has the individual worked less

than 20 hours per week for at least
175 non-consecutive days?

PFL Does Not Apply

Is the employee about to

work at all, even remotely? ’ ﬁ

Is the employee or their minor
dependent child, subject to an order
of mandatory or precautionary
quarantine or isolation issued by the
* state of New York, the Department of *
Health, local board of health, or any

government entity duly authorized to

PFL Does Not Apply issue such order due to COVID-19?

Does the emplqyee have a familyl
l member with a serious health condition

related to COVID-19 that requires

impatient care in a hospital, hospice,
The employee is entitled to up or residential health care facility; or

to 10 weeks of paid leave at continuing treatment or continuing

60% of thei Ky ~—— YES | s ider?
6 of their average weekly supervision by a health care provider?

wage, up to a maximum of

$840.70 per week. *

* PFL Does Not Apply
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