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Do you have 500  
or more employees?

Is the employee about to  
work at all, even remotely?

Do you have 50-499 employees?

Has the employee 
been employed  

for least 30 days?

Employee not entitled  
to additional pay.

The employee is entitled to  
up to 80 hours of sick leave at 
100% their regular rate of pay.

Is the employee sick with COVID-19,  
or under quarantine because of Federal,  

State, or local government order or advice  
of a health care provider?

You may qualify for an exemption from  
the requirement to provide leave due to  

school closing or child care unavailability if  
the leave requirements would jeopardize the 
viability of the business as a going concern. 

The employee is also entitled to up 
to an additional 10 weeks of pay at 
2/3 their regular rate of pay to care 

for a child whose school or child care 
provider is closed or unavailable.

Is the employee unable to work due  
to the demands of caring for someone 

subject to quarantine or for a child  
under 18 whose school or child care  
has been closed due to COVID-19?

The employee is entitled to  
up to 80 hours of sick leave  

at 2/3 their regular rate of pay.

FFRCA Does Not Apply

FFRCA Does Not Apply

FFRCA Does Not Apply

Families First Coronavirus Response Act (FFRCA)

Use this chart to determine your sick leave requirements under the FFRCA.
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